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Welcome
Whether you are an active match official, a volunteer administrator or are considering taking up the
whistle for the first time, you have a pivotal role to play in the development of officiating in this
country.
For current and potential officials refereeing is a great way to give something back to the game
whilst also helping to widen participation in the sport.
Rugby Union is a players’ game. However, the old adage “without a referee there will be no game”
remains true.
Refereeing is about creating a safe and enjoyable environment in which players can express
themselves and this can be tremendously rewarding. Whether at mini, junior or senior level, the
referee has a crucial role to play in enabling the game to be enjoyed by all participants.
There is a wealth of opportunity for referees and, whilst starting off may seem like a daunting
prospect, you can be assured of receiving excellent support, guidance and training through the club.
If you wish to progress we will also assist to help you along a pathway through Nottinghamshire,
Lincolnshire & Derbyshire RFU Referees Society (NLDRFURS)
So why do people choose to referee?
•
•
•
•
•

To remain active in the sport following injury or retirement
To assist players to enjoy their game
To make new, long-lasting friends in the Game
The exhilaration of the mental and physical challenge
A sense of achievement and the satisfaction of providing an invaluable service to players,
coaches and spectators alike

Whatever the reason refereeing is challenging, rewarding and above all can be great fun.

In the context of this document reference to “referees” also includes assistant referees/touch
judges.
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Objectives
Mission Statement
Market Rasen & Louth RUFC is looking to be at the forefront of rugby development in Lincolnshire,
the NLD and the East Midlands. Through improved facilities, coaching, refereeing, playing strength
and links to local education centres the club hopes to become a standard bearer for the sport.

Our objectives for refereeing at Market Rasen & Louth RUFC are:•
•
•
•
•

to create a sustainable programme that develops the right quality, behaviours and values in
referees
to ensure that every age group from U9s upwards through to senior squads have access to
qualified referees
to create a pool of referees in order to provide an independent resource to officiate across
the club’s fixtures
to support the club’s players and coaches through communicating law changes and
supporting their impact on player behaviours
to support a pathway to assist all referees to maximise their aspirations

To support this, our key objective will be to:
•
•
•
•
•

Reduce the number of non-qualified and inexperienced referees at Market Rasen & Louth
RUFC
Improve the quality of referee provision aligned to the club strategy
Increase the level of support, mentoring and continued development of referees
Referees to recognise that their own continued development is directly linked to the quality
of the game experience
Embed the Values of Rugby and refereeing best practice at every opportunity of the process

-3Andrew Osmond - MR&L RUFC RDP v1.2

Core Values
Market Rasen & Louth RUFC embraces, supports and enforces the core values of the RFU in
particular where these relate to interaction with match officials

Teamwork
Teamwork is essential to our sport. We welcome all new team members and include all because
working as a team enriches our lives. We play selflessly: working for the team, not for ourselves
alone, both on and off the field. We take pride in our team, rely on one another and understand that
each player has a part to play. We speak out if our team or sport is threatened by inappropriate
words or actions

Respect
Mutual respect forms the basis of our sport. We hold in high esteem our sport, its values and
traditions and earn the respect of others in the way we behave. We respect our match officials and
accept our decisions. We respect opposition players and supporters. We value our coaches and
those who run our clubs and treat clubhouses with consideration.

Enjoyment
Enjoyment is the reason we play and support rugby union. We encourage players to enjoy training
and playing. We use our sport to adopt a healthy lifestyle and build life skills. We safeguard our
young players and help them have fun. We enjoy being part of a team and part of the rugby family.

Discipline
Strong discipline underpins our sport. We ensure that our sport is one of controlled physical
endeavour and that we are honest and fair. We obey the laws of the game which ensure an inclusive
and exciting global game. We support our disciplinary system, which protects our sport and upholds
its values. We observe the sport's laws and regulations and report serious breaches.

Sportsmanship
Sportsmanship is the foundation upon which rugby union is built. We uphold the rugby tradition of
camaraderie with teammates and opposition. We observe fair play both on and off the pitch and are
generous in victory and dignified in defeat. We play to win but not at all costs and recognise both
endeavour and achievement. We ensure that the wellbeing and development of individual players is
central to all rugby activity.
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Referee Development
Entry Level Referee Award (ELRA)
As a new referee you will be expected to undertake the ELRA - a two stage award which will provide
you with the key tools to referee competently.
If you wish to solely remain within the club then you need only complete stages one and two. These
cover the following aspects of refereeing:
•
•
•
•
•

Management and control
Problem solving
Refereeing the key phases of the game
Positioning and communication
Laws of the game

Stages one and two focus on practical learning, giving you the opportunity to observe refereeing in
practice and build confidence in your own skills on the field of play.
If you choose to join a regional referees society, then you will be required to complete all three
stages of the ELRA - the third stage, having joined a society, would be to referee and be assessed.

Continuous Referee Development Award (CRDA)
By accepting a role refereeing matches at Market Rasen & Louth RUFC, however minor you think
that role may be, you are demonstrating a responsibility to continuously develop yourself as a
referee for the benefit of your own performance and for the benefit of all those you will be
officiating. Your commitment will strengthen our players, club and the wider rugby community, so
we can all benefit from the success that Market Rasen & Louth RUFC continues to experience and
ultimately help achieve the club’s mission statement.
The CRDA is a modular award – each module lasting 2-3 hours – and covering topics such as

1. Laws & Principles of Refereeing
2. Match Preparation & PRDP
3. Understanding the Game
4. Communication & Management
5. Scrum
6. Lineout
7. Maul
8. Tackle/Ruck
9. Advantage
10. Practical Refereeing

11. Assistant Referee
12. Discipline
13. Feedback and the Debrief 1& 2
14. Advantage
15. Managing captains and coaches
16. Law 10 Case Studies
17. Communication Scripts
18. Refereeing Women’s Rugby
19. How to do CRDA differently
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A Pathway Beyond The Club
As with player development the club is keen to assist referees to achieve their aspirations –
whatever the level - and there is a whole world of refereeing. The diagram below outlines the
pathway.

If you wish to develop further as a referee it would be advisable to join the local referees’ society –
Nottinghamshire, Lincolnshire & Derbyshire RFU Referees Society.
Becoming a member means you can be appointed to a wide variety of games and have further
access to on-going training, support and development opportunities. You will be observed by an
experienced adviser during your first few matches after which you will receive regular assessment
designed to help you improve your performance.
You will then be able to progress as far as your abilities or ambition allow.
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WHAT NEXT?
The expectation is that you will liaise with your team manager or the Club Referee Coordinator in
order to complete:
1. Junior Section Official Application Form
2. Liaise with your Lead Coach and Club Refereeing Coordinator regarding your development
A CRB check is not required if only officiating matches and not being a “lead coordinator” of those
under the age of 18

HOW TO BOOK ALL COURSES
Once a development pathway has been agreed you should then:
1.
2.
3.
4.

View the latest course dates at http://www.rfu.com/takingpart/olcb/coursesearch
Note: Our area is Midlands East Coaching Centre
Follow the online instructions and complete the order
Pay for the course by credit card (this can be claimed back through the club when you have
the receipt)
5. Speak to the Club Referee Coordinator about a reimbursement

FURTHER INFORMATION
Further information can be found by using the following resources:
•
•
•
•
•
•
•

Market Rasen & Louth RUFC - www.rasenrugby.com
Club Referee Coordinator – Andrew Osmond – 07711 651622
Your Team Manager / Lead Coach
NLD RFU Referees Society - www.nldrfusr.co.uk
Rugby Football Union - www.rfu.com
International Rugby Board – www.irb.com
International Rugby Board laws – www.irblaws.com
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